'THE YEAR'
AT A GLANCE

PASSING OUT CEREMONY OF THE
7th BATCH PRE-SEA CADETS OF
INTERNATIONAL MARITIME ACADEMY
The passing out ceremony of the
7th batch of pre-sea cadets of
International Maritime Academy
was held on 29th March 2018. In
line with the tradition of the
academy, march past by the
passing out cadets in presence of
their proud parents and other
dignitaries was the show of the
occasion.

Dear Readers,
Since our last newsletter issued in July 2017,
many events have taken place which I am
very proud to be associated with. The bulk
freight has slightly improved over the last
quarter easing the financial burden of
owners/operators. This has allowed owners
to order new building deliveries as well as
revise the management budgets which has
been stagnant over the past three years.
Our managed fleet continued it's steady
growth; adding four vessels like Chemical
Tankers, Containers and Bulk Carriers over
the last five months. This included providing
full Bangladeshi officers mixed with
Philippine ratings in 14000 Tues container
vessel under "K" Line Ship Management
Singapore. We are expecting two more new
delivery vessels in Month of June 2018 both
chemical tanker vessel and container vessel.
We have added new course modules at our
Academy specifically geared toward
engineers joining M/E engine vessels as well
as engineers going through electronic
courses. These courses had been adopted in
conjunction with our principal to improve
the standards of our engineers in today's
modern fleet. All the credit goes to the
dedicated employees of IMA/BMTI who were
essential in getting these courses approved.
The steady growth over last year has
prompted a re-look at the company's longterm strategies in regard to crew training
and education procedures. This year, we
have invested in 125 courses modules from
Seagull Norway as part of HSL training
matrix where all officers are required to
complete the training modules prior joining
vessel. Ratings are going through in-house
courses to update their capability, skills and
knowledge geared towards ensuring safe
operation of vessel.

The occasion started with recitation from the Holy Quran. The smartly turned out
cadets in their ceremonial attire had indeed put up a good show. Cadet Towfiq
Bin Alam has been awarded the gold medal for his all round outstanding
performance. He has also been performing as the Chief Cadet Captain for the last
term. Cadet Joydev Biswas was judged as the best nautical cadet and has been
awarded the silver medal and Cadet S M Aseer Intisar Boby was awarded the
silver medal as the best engineering cadet.
The Chief Guest in his address reiterated his commitment to provide the best
possible maritime training in line
with the advancing technology so
that the cadets of IMA can keep
in pace with the requirement of
the international market. He
stated that the upgrading of the
academy workshop with new
control and electrical laboratory
facility will enhance the quality
of training and the ongoing
addition to the facility would
include an electronic laboratory to
further facilitate training. He
INSIDE THIS ISSUE:
thanked the faculty and staff of IMA for
their efforts in training the cadets.
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The Commandant of the academy
congratulated the cadets on their fine
performance in the Department of
Shipping final examination and reminded
them to uphold the dignity of the academy
in their service time on board ships. He
urged the cadets to use their time as
apprentice officers on board ship to relate
the theoretical knowledge they had
attained in the academy with
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Performance elevated

'THE YEAR' AT A GLANCE
Cont'd from page 1

We are very committed to train and educate our seafarers in order to surpass our
principal standards.
I believe that our company's success rests mainly on our sailing staff efforts and
I continue to urge everyone to work enthusiastically towards a better and secure
future for all of us.

INTERNATIONAL MARITIME ACADEMY
Passing Out Ceremony of The
7th Batch Pre-Sea Cadets
Cont'd from page 1

Our principals have closely interacted with us in this past quarter with several
having taken the time to visit our office. The interaction has helped us to better
understand and cater to the needs of our clients. On this positive note, I wish a
Safe Sailing and Bon Voyage to all those on board. As always, your valuable
feedback and comments are always welcome.

Emdadul H Chowdhury
Managing Director
Haque & Sons Ltd.

the practical aspect of shipboard
training for which the faculty of
IMA had tirelessly worked in
preparing training modules.

Key Performance Indicators 2017
Key Performance Indicators (KPI) have largely been viewed as a gauge of
performance, with charterers of the ships looking at downtime, or time off hire
as a measure of a ship's potential ability to deliver. But in more recent times, a
far more all- embracing determination of performance has evolved, largely
driven by the industry itself.
The evolution of the Key Performance Indicator (KPI) has been driven by this
need to demonstrate excellence, quality and best practice, but in a way that can
be better understood and offers what is effectively a standard measurement. In
short, KPI are a reliable tool with which improvements can be gauged and focus
on areas where corrections are required. Haque & Sons Ltd has maintained
KPI's year to year as it is a well-recognized method of benchmarking, capable of
measuring changes that are taking place, which is useful in recognizing
improvements or deterioration in performance with the minimum of delay.

Vote of thanks was conveyed for the
Chief guest.
Cadets participated in a oath taking
ceremony where they pledge their
allegiance to the nation, the
merchant marine and the good
name of the academy.
A photo session was held for the
cadets to remember the occasion.
So far, 496 cadets have passed out
from this academy including the 7th
batch.

The KPI are results based for year 2017.
Seafarers Recruited
Number of seafarers
recruited from (January
01 to December 31,
2017) 1426.

Retention Rate
Senior Officers 96%,
Junior Officers / Cadets
98% and Ratings 92%.

Number of Officers & Ratings Recruited
Senior Officers Top four
441, Junior officer
including cadets 483
and Rating 502.
P&I Case (Medical Ground & Injured)
The percentage of return
crew due to illness or
due to re-occurrence of
previous sickness 1.45%
Seafarers feedback
Seafarers positive
feedback 99.00%

Poor Performance
The percentage of
return crew due to lack
of competency 1.72%
Completion of Contact
Seafarers to
complete their
contract 95.68%.
Principals Education Seminar
Principals education
seminar : Attended 235,
Not Attended 45.
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The 7th batch cadets have already
been selected by prime foreign
principals for their employment and
the procedure for obtaining their
employment formalities is already
on.
The session was rounded off with a
festive luncheon where the
commemorative cake was cut by
the chief guest and representatives
from the passing out batch of
cadets.

N E W S U P D AT E
IMA introduces ME Engines Training &
Electro-technical Workshop Training
The New Concept of Control
International Maritime Academy is the first and only 'A' graded training
institute, in private sector in Bangladesh. It has earned the reputation by hard
work and dedication. A well qualified team and a revolutionary management
have spent time and fund to reach the position.
With reputation comes the responsibility and the management never relaxed
the single minded goal to be the best in the field of maritime training. It has
implemented the futuristic vision of progress and perfection.
With improved technology, marine industry has made rapid strides in electrotechnical control. This has greatly enhanced safety, reduced cost of operation and enabled simpler design of
machineries. But as new technology is incorporated, so it becomes necessary to train the seafarers with new expertise.
Keeping that in mind, International Maritime Academy has introduced two new training modules in recent times.
ME Engines Training module
The electronically controlled camshaft-less low speed diesel engines, is
growing popular now. The traditional mechanical components are mostly there
except the cam shaft, with enhanced electronic control incorporated. Easier
production and operation has gone a long way to make it popular. It has made
the fuel injection process better. It has reduced the consumption of cylinder
lubrication oil. Pollution of air is expected to be reduced too. No wonder that it
is gaining in popularity.
IMA and Haque & Sons Ltd authority was aware of the changes and visualized
the need for fresh approach for the training of seafarers. They arranged with
Santoku Senpaku to train CE Mr. Mohammad Kamal Hossain for four days in Japan. He was trained theoretically, with
simulation, practical in workshop and finally through ship yard visit. This training enabled him to be an effective
instructor at IMA. We are conducting a two days training module on ME engines. The training programme is very
useful for any engineer who is suppose to work in a ship with ME engines.

Electro-technical Workshop Training
As most Bangladeshi marine engineers were found quite successful with
mechanical engineering and inadequate in electrical engineering, IMA had
designed a special course to train engineers in this field. The outcome was
quite satisfactory. This course module enabled the Marine engineers to look
after the electrical installations on board the ship they served. The need for an
electrical engineer was not mandatory anymore.
Recently Haque & Sons Ltd principal KLSM has arranged a similar training
programme for their Bangladeshi engineers. This special training course was
ship specific. In order to make the course realistic, the earlier 'Electro-technical Workshop Training' module was
modified. New circuit diagrams were introduced which is KLSM ship specific. PLC was incorporated in the module.
IMA has already completed a course with the first batch KLSM engineers. The feedback was quite encouraging. We
think further development is possible and IMA authority is planning ahead to make this course to be a rich experience
for the KLSM engineers.
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Company News
PASSING OUT OF 4TH BATCH RATING
International Maritime Academy
"PASSING OUT"-The term expresses itself:- joy, ecstasy, success. For the
candidate to look forward and find them in desired place. On the other
hand, the authority takes the pleasure to complete the course and see their
pupils in a standard position and fit to compete with the world's race. So it
is an auspicious day for both parties to celebrate.
IMA celebrated the passing out ceremony of rating 4th batch in it's own
permanent scenic campus. As a long tradition of IMA like every year the
full campus was decorated, shining like a pearl. Ratings were dressed with
smart outfit and faces were bright and confident to face the world.
It was also giving us the feeling of satisfaction for completing our job in a
professional manner.
The ceremony was arranged inside the auditorium of our academy. All the
dignitaries, officials and invitees were present. Parents of the ratings were
also invited to encourage their wards in this special occasion and their
presence in the auditorium took the ceremony in to a different level. The
ceremony began with the praising to Almighty, a verse from the Holy
Quran was recited.
Commandant of the Academy, Capt Zaki Ahad in his opening speech congratulated the rating for their successful
completion and to maintain the discipline of the academy. He also advised them to be very professional and uphold the
good name of the academy and abide by the regulations of the company they are employed for. He thanked the
management for providing the continuous support specially arranging the course of catering department in HOTEL
REGENCY to achieve a better training. This time, Catering department
took a partly training from renowned Regency Hotel training wing to
enrich their knowledge.
This year there were 50 ratings in all three departments. Awards were
given to best ones in three different disciplines. All of them were
individually called also to collect their certificates from the chief guest.
The Managing Director of the Academy, Mr. Emdadul Haque Chowdhury
in his speech expressed his highest gratitude to the faculty members and
staffs for their great efforts in training. He committed to provide support at his level best and wishes to improve the
facility of academy by providing modern and upgraded resources. He expressed his highest satisfaction with the
performance of the rating employed in different shipping companies under Haque & Sons Ltd leading crew management
company.
A vote of thanks was delivered in the honor of Chief guest.
Ratings took part in an oath taking ceremony and promised to uphold the
Merchant Navy and will be away from any illegal activity which may
deteriorate the image of nation and the company. A photo session took
place with the presence of all official and members of staff with the
outgoing ratings. The ceremony ended by cutting a cake with the chief
guest and a festive luncheon.
4
NEWSLETTER OF HAQUE & SONS LTD.

Company News
INTERNATIONAL SEMINAR ON STRATEGIES
FOR PROFESSIONAL DEVELOPMENT OF SEAFARERS IN GLOBAL SHIPPING
A day long international seminar was held on 27th August 2017 on
Strategies for Professional Development of Seafarers in Global Shipping to
mark the visit of IMO Secretary General, Mr. Kitack Lim at Hotel Radisson
in Dhaka. The topic of the seminar being most appropriate as Bangladeshi
seafarers are gradually becoming prominent in the global shipping market
and the nation rapidly emerging from a least developed country to a
developing nation.
Haque and Sons Ltd, being the leading manning agent in Bangladesh for our
seafarers bore the responsibility of arranging and introducing foreign ship
owners and their representatives and their ideas and experience in on the
subject matter. The seminar was organized by the Department of Shipping, Government of Bangladesh.
Among the prime speakers to the seminar was Mr. K. Watanabe, Managing Director of Mitsui O.S.K Chemical Tanker
Pte Ltd, the 3rd largest stainless steel chemical tanker fleet of the world; Mr. Nara, Director of the same company and in
addition; Mr. Satnam Singh, Global Group Director of V-Ships, the largest ship management company in the world and
Mr. S.O. Lam, Managing Director of Orient Ship Management, Hong Kong.
Mr. Watanabe introduced his company and their specialization in the
chemical fleet and the policy adopted by the company to retain Bangladeshi
seafarers and their career enhancement in his fleet. He largely lauded the
role of MOL ships with full Bangladeshi compliment and their excellent
quality of service given the dangerous nature of cargo. He also outlined the
principle adopted by his company in retention and turnover of Bangladeshi
seafarers and the company's investment in training Bangladeshi seafarers.
Mr. Nara in his presentation emphasized the maritime labor market
condition at this time and the requirement of the advanced skills required
for present day seafarers. In his paper he also highlighted the social
condition and structure of today's seafaring and working conditions on board ships. Mr. Nara spoke about both extrinsic
and intrinsic motivators for individual working competence; and the need for maintaining and updating competence by
means of further and improved training as well as holding seminars for seafarers who are on leave.
Mr. Satnam Singh highlighted the current issues that affect the seafaring profession as a whole and ways about to remedy
the situation including the need for shorter contract period which in turn may enhance seafarers competence level. Mr.
S.O Lam. in his paper spoke about the long term relationship between Bangladeshi seafarers and his company and the
excellent performance of Bangladeshi seafarers.
The seminar part of the program was moderated by Capt. Zaki Ahad,
Commandant of International Maritime Academy, who later presented crest
to distinguished speakers,
Dignitaries from the shipping circle, members of the diplomatic core, high
government officials from the Ministry of Foreign Affairs, Ministry of
Commerce and Ministry of Shipping attended the seminar. A large number
of cadets from IMA also attended the seminar. The Department of shipping
gave special thanks to Haque & Sons Ltd for arranging distinguished
speakers from highly reputed shipping companies.

5
NEWSLETTER OF HAQUE & SONS LTD.

Seafarer's Voice
Delivery Ceremony of "M.V. RED LILY"
at Tsuneishi Shipyard, Japan
A brand new ship is just like a new born child, a bunch of a new
experiences, new challenges. The newly launched vessel from
Santoku Senpaku Co. Ltd. is "M.V. RED LILY" the very recent
experience for me. Being a Master, taking over a new ship is
always a pleasant experience.
A new born child needs very intense care for 24/7 in it's growing
up periods. Similarly in taking over a brand new ship there are lot
of important tasks to do, thousands of things to be monitored to
give it the shape for a perfect sailing.
Myself, C/E, C/O, 1ST ENG arrived at Osaka, Japan on 01-Nov-2017/at 0630LT. We arrived at Santoku office for
briefing same day's at 1300LT Briefing completed at 1800Lt. Next day on 02-Nov-2017 we arrived at Shipyard and saw
our new ship at shipyard berth.
On 03-Nov-2017, first time I boarded the vessel "M.V. Red Lily" along with C/E, C/O, 1ST ENG, Mr. Maegami and Mr.
CM. Park from Santoku, for a sea trial. When I kept my first step on this mind blowing lady "M.V. Red Lily" I can't
explain what was my feelings.
I just want to say it was a unforgettable moment. Her outstanding beauty crossed my imaginary line.
If I write this feelings of moment the extraordinary beauty of nice lady M.V. Red Lily more than thousand pages, the ink
of pen & pages will be finished but my heart's feelings will not be finished.
We completed our sea trial on 06-Nov-2017 at 1630LT. It was 4 days. I was honored to have a great opportunity to see
many instrument installation and internal operation very closely from many companies appointed engineers & technician.
If I am not be here may be such type knowledgeable experience would be out of reach for ever.
After finishing sea trial we disembarked from ship & boarded to the pilot boat with pilot. It was great feelings because in
my sea life this is first time pilot & master together disembarked from ship. From pilot boat we enjoyed the beautiful
scenery of nature. In the journey of pilot boat I was hearing the murmuring sound of river water which brings to my mind
the feelings of ever green music. This murmuring sound reminded me the journey by boat in my childhood life. We
enjoyed the scenery, the murmuring sound of the river water
everythings together was good, in fact great.
On 08-Nov-2017 all other crew (17 persons) arrived at Shipyard
at 1300Lt. Then as a total team we planned and designed the
scenario to organize a city, a home, an office, a job place.
We got ourselves abroad in Japan about 20 days ago of the
delivery of the vessel. Our first task was to survive in Japan as we
are not habituated with this local food habits. During stay at
shipyard many things got into our notice those need to be
rectified. We discussed about the things with the builder shipyard,
the superintendent, the representatives of the owner. Thus we got these things to a reasonable limit to cherish its maiden
voyage.
Everyday, from dawn to dusk we had to look after this new vessel, from Fwd to Aft , from top to bottom.
Even after that, the moment I shall sail and lead a very new ship in its very first voyage will give me the same feeling just
like the first stepping of my first child on its own feet.
For Maiden voyage we will go to Bunbury, Australia from Tsuneishi shipyard, Japan, I am very pleased in having a
number of highly experienced & efficient officers, crew and Office staff
from Santoku. All that I expect is prayer for this new ship, for us, the
Prepared by :
navigators, engineers, sailors to get ourselves reach to the apex of fortune,
prosperity and goodwill with this vessel as to get many more new child to
Capt. Md Rafiqul Islam
be cherished under my command.
CDC : C/O/1964
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Dry Bulk Market to
Regain Profitability
in 2017

Seafarer's Voice
Fun on board New Building vessel
M.T. FANFARE
I was born & brought up in an island named Mahesh khali, surrounded by sea.
During my boyhood, I often surprized to see the ships passing by my island; how
can such a huge steel structure swim like a duck, where they go, where they come
from! As the days passed by, this curiosity became a dream, being a boy from an
island, my desire was to be on board another island which can swim country to
country.

The struggles of dry bulk shipping
companies to recover their costs are
to resume for at least the following
years as the gloomy outlook for the
dry bulk shipping market continues.
Ship owners' efforts to recover their
costs by downsizing their vessel
holdings is expected to enable
oversupply to reduce over the next five
years allowing for the market to return
to profitability from 2017, according to
Drewry's Dry Bulk Forecaster.
The second-hand market remains
active, as owners with sound financial
backing have acquired many vessels in
distress sales. The global dry bulk fleet
grew just 2% in the first nine months
of 2015, reaching 773 million dwt.
On the demand side, Drewry forecasts
that the iron ore trade will grow at a
moderate pace of 3-4% over the next
few years, coal imports to China have
slowed down and a rebound is not
expected any time soon. Although
India does have an over-ambitious plan
to become self-reliant in thermal coal,
the country cannot simply lessen its
dependence on imported coal, as
demand continues to rise steeply.
"Dry bulk freight rates are expected to
improve from the fourth quarter
onwards. Drewry's view of a more
stable supply-demand balance hinges
largely on the expected improvement
in the demand outlook and an
anticipated moderate growth in the
supply perspective. However, a
recovery to the point that shipowners
start earning profits will remain elusive
for at least another year," said Rahul
Sharan, Drewry's lead analyst for
dry bulk.

I am much thankful to IMA, Haque & Sons and Unix Line who provided the
opportunity to fulfil my desire. In mid-January 2018 when I got call from Capt.
Shamim Parvez sir that I have to join a ship in Japan, suddenly I became very
scared; is it the ship same as the moving island I dreamt about? How is the captain,
is he very cruel as I saw in some movies? How about the other crews, will they
co-operate me?
I prepared myself for the journey,
met relatives, my 70 years old mom
cried "Baba valo thakis" meaning
son stay well and safe. One day
before my flight I met Rishma, in
past years whenever we met she used
to talk a lot, but on that day, she kept
absolutely silent, only sometimes I
saw her wiping off tears.
On 4th February, myself, my two batch met Habib & Ashraf together with Bosun
Alim & Fitter Zeaul at landed Hachinohe airport. After clearing immigration
formalities with the help of agent once we step out of airport the -70C cold weather
just slapped our ears; we jumped in agent's car quickly. It was snowing, I never saw
snowfall in my life before, it is white - it is cold - it is cool - it is exciting.
Agent took us to a hotel where we met our honourable Capt. Abdullah Al Mahboob,
Ch. Eng. Formanul Bari, Ch. Off. Iftekharul Anam, 1st Eng. Sabbir Ahmed and
other officers and engineers. Captain told us, "Cadets, do you know what is your
duty on board? Your first and foremost duty is to stay safe and not to be injured."
Chief Officer explained in detail about safety and duties on board.
Next day we went to Kitanihon Shipyard by a microbus where our ship was moored
alongside. From far away I could see the orange colour dream boat floating on blue
water. From shipyard gate we approached the vessel from aft; I could see the vessel
name "FANFARE". We boarded ship, yes I boarded my dream boat, surprized to see
plenty pipelines and steel structures, lot of Japanese worker applying final make up
on the young lady.
Finally on 20th Feb noon, the lady was fully prepared to swim, she dressed with
plenty of colourful ribbons and flags, Haqsons representative in Japan Mr. Hisashi
Shichida and many high officials from MOLCT, Shipyard, charterers came to wish
her as well as us. We departed from Kitanihon Shipyard for Busan, all the guests
ashore was wishing us by waving their hands, the ship yard was playing the famous
song of Rod Stewart "I am sailing, across the sea…".
Fanfare refers to a musical instrument and it really tuned my life with full of music.
In the evening I called my mom by Whatsapp using
Prepared by :
ship's WiFi, my mom was much worried about me, I
Md. Saiful Karim
reassured her, "do not worry mom, I am fine here,
Rank: Deck Cadet
here lot of FUN on board FANFARE"; my mother
CDC : C/O/9787
laughed happily.
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Seafarer's Voice
Take Over Vessel
"M.V. Mackinac Bridge"

February 2018, K-LINE Bangladeshi Officers took over 14,000 TEUS 1st Japan
Flag Ultra-Large Containership (ULCS). This beautiful lady Mackinac Bridge is
the first delivery vessel of the Ultra Large Carrier for K line fleet.
Tokyo-based Kawasaki Kisen Kaisha, Ltd. ("K" Line) took delivery of the
14,000-TEU at Imabari Shipbuilding Company's Hiroshima Shipyard in Japan.
"K" Line has a total of five ULCSs scheduled for delivery this year, which
would bring its total to 10 units.
Haque & Sons is proud to be part of the process in grooming, training and
maintaining the pool of KLSM crew
since 1997. This is the largest
Container vessel that Bangladeshi
officers are managing and next Ultra
Large Container Ship delivery is
schedule in June 2018 where the full
Bangladeshi compliment will be
working onboard the vessel.
These vessels will be operated under
Ocean Network Express Pte. Ltd. (ONE), a joint venture of Kawasaki Kisen
Kaisha, Ltd. ("K" Line), Mitsui O.S.K. Lines, Ltd ("MOL"), and Nippon Yusen
Kabushiki Kaisha ("NYK").

Dry Bulkers Worth
More than
Tankers and Boxships

The dry bulk fleet is now worth more
than the combined value of the tanker
fleet, leapfrogging containerships as
well, according to the vessel
valuation expert Vessels Value.
The surge in the value of the dry bulk
assets comes on the back of soft
returns that plagued the market over
the past couple of years which
encouraged scrapping and drove tonmile demand increase.
The dry bulk market hit rock bottom
three years ago, with rates spiraling
down amid tonnage overcapacity.
However, as the market reaps the
gains of a restored balance between
supply and demand, hire rates have
been on the climb enticing owners to
invest in more tonnage.
Separately, the tanker market is
currently hit from both sides, as
supply and demand continue to exert
pressure on earnings. Namely,
demand for tanker transportation is
affected by inventory drawdowns,
whereas the supply side is hit by
deliveries of newbuildings exceeding
retirements of older ships.

<Main Particulars>
LOA

365.94 m

GRT

152,297 MT

Beam

51.20 m

No. of Containers

14,000 TEU

Depth

29.90 m

Flag

Republic of Panama

Draft

15.50 m

Class

NK

Haque & Sons wishes all the success of K-LINE and the seafarers sailing on
board.
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Company News

Dry Bulkers Worth More than
Tankers and Boxships
Cont'd from page 8

Press conference organized by BMMOA
Employment of Bangladeshi Seafarers

Based on VesselsValue's figures, the
value of the bulker fleet as of March
2018 is just below USD 200 billion
standing at USD 195.3 billion, with
tankers following suit close behind in
value totaling in USD 192.5 billion.
The containership fleet value, on the
other hand, stands at USD 115.3
billion.
The LNG fleet value stands at USD
73.2 billion, LPG fleet value at USD
30 billion while small dry vessels are
worth a total of USD 25.8 billion.
The overall value of the global
shipping fleet totals in USD 633
billion.
As shown in the graphic above, the
value of the tanker fleet has slipped
by almost USD 50 billion dollars
from 2015 to the present, while
bulkers have appreciated by a net
USD 56 billion dollars.
"Tankers appear to be in the middle
of a down cycle, which has depressed
the valuation of the tonnage on the
water and the outstanding order book
to second place. Although the top
three vessel segments have shuffled
places, gas carriers and small dry
ships held onto more historic trends.
Overall the value of total freight
carrying assets fell by about USD 43
billion from the end of 2015," Vessels
Value said.
Article from world shipping news.

A press conference organized by
Bangladesh Merchant Marine Officer's
Association (BMMOA) at Dhaka Press
Club on 13th January'18.
The agenda of the press conference was
to highlight the job problem of the
Mariners to the media. Capt Zillur
Rahman (President, BMMOA) addressed about the continuous decrease of
national fleet. In early eighties the number of Bangladesh Shipping Corporation
owned vessels were more than 30 & now it came down to only two lighter vessels.
Capt. Md. Anam Chowdhury (Advisor, Ship Breaking Association) raised his
concern regarding training of big number of cadets in Marine Academy &
approval of 4 more academy by Bangladesh Government without ensuring the
job of the cadets. Department of Shipping to ensure the employment of Cadets
trained by the Private Academy as per rules of the Government.
Capt. G M Quadrey (Executive Director, Haque & Sons Ltd) emphasized on the
visa problem of Bangladeshi seafarers
in UAE, Singapore, Hong Kong,
India, Kuwait, Iran & Nigeria. Many
Bangladeshi seafarers cannot join
vessel due to visa problem even after
obtaining job offer from Owners/
Managers of foreign country. Our
seafarers are considered & proved to
be professional & hard working in the shipping world. The number of seafarers
will increase very first if our Govt. can resolve this visa issue within a short
period of time. The concern of the speakers were published by all main
newspapers & shown in many TV channels.

SRPS Audit by
DG Shipping Bangladesh
On February 15, 2018, Chief Nautical
Surveyor Capt. K. M Jashimuddin Sarker of
Department of Shipping, Shipping Master Md.
Zakir Hossain Chowdhury and Deputy
Director of Welfare and Emigration visited
Chittagong to carry out the SRPS audit for
Manning companies. Haque & Sons Ltd was
in fact the first manning company to be
audited by Department of Shipping. In
previous years, SRPS and MLC audits used to carried out by Class as Bangladesh
had not ratified the MLC convention as per regulation 1.4 recruitment and
placement sub para 3. HSL held both SRPS and MLC certificates from DNV GL.
As Bangladesh country ratified the
convention, Department of Shipping has
decided to carry out the SRPS/MLC audit
themselves. We are pleased to say the audit
went well where only minor observations
were given and has been closed. HSL
SRPS/MLC certificates has been extended to
May of 2020.
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Company News

Seafarers Happiness
Index Down

EMSA
EMSA Audit
Audit
of
of Bangladesh
Bangladesh and
and IMA
IMA
Between 4th-8th February 2018,
Representatives of the European
Maritime Safety Agency (EMSA)
visited and audited Bangladesh
specifically Department of Shipping,
Bangladesh to verify our compliance
with the International Convention on
Standards of Training, Certification
and Watchkeeping (STCW).
This audit brings lots of significance to our seafaring and maritime
communities as based on the EMSA findings will determine the future of
seafarers as far as employment of these seafarers on European flag vessels
is concerned.
Being one of the premiere and the only 'A' grade private Pre-sea Maritime
Training Academy in Bangladesh, "International Maritime Academy
(IMA)", was selected by the
Department of Shipping for this
audit purposes.
International Maritime Academy was
audited on 5th February'2018. The
delegates of the audit team were
very professional and brought lots of
experience on auditing and
implementing STCW requirements.
They were highly impressed assessing our deeply motivated teaching
staffs, teaching materials and curriculums. They were overwhelmed seeing
our infrastructures, various classrooms, labs, firefighting station, lifeboat
station and our state-of-art newly built workshop. They have stated IMA
organization and facilities were of higher standards than many other
developing nations in the maritime sector.
The audit went extremely well for
our reputed academy with a
shortcoming on our quality manual
and procedure on course design and
validation. The shorting comings are
already been rectified and all are
committed to continue to keep up the
high standard of our academy.
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The average seafarer happiness level in
the fourth quarter of 2017 was 6.25 out of
10, according to the Mission to Seafarers'
relaunched Seafarer Happiness Index
(SHI).
The results show a downward trend when
compared to the surveys conducted in
2015 and 2016 when levels 6.46 and 6.41
were reported respectively.
The index serves as an ongoing study into
how those at sea feel about a range of key
areas which impact them on a daily basis
and it has been launched so as to bridge
the knowledge gap about seafarers' life at
sea. The feedback provides a blueprint for
the needed improvements, the aim being
enhancing seafarers' work and life
conditions so as to boost their
performance and avoid potential
accidents, among other things.

The largest group of respondents, over 40
pct, were in the 25-35 age range and
almost 95 pct of respondents were male
which mirrors the make-up of the
industry on board a ship.
The largest groups of respondents were
from South East Asia, followed by the
Indian Subcontinent and then Western
Europe. These stood at almost 40 pct, and
20 pct, respectively. Those serving on
container vessels marked their average
happiness highest, followed by bulk
carriers and then tankers bring up the rear.
The lowest happiness score was given to
the workload item, as seafarers voiced
their dissatisfaction with their treatment
on board and pressure they face in
completing the required tasks at sea, as
well as the fact that they were
undermanned. Accusations of being
treated like "slaves" or "cattle" were also
listed in the Mission to Seafarers' report.
Among other major issues raised were
lack of adequate provisions for seafarers
at certain ports, lack of connectivity on
board, stagnating of wages by ship
management companies amid owners and
charterers' financial woes, along with low
standard of food preparation and low
level of hygiene.

Company News
Top 10 Ways to Keep Your
Mind and Body Fit On board Ships
The saying "Health is Wealth" may sound a bit cliché in the first place, but the challenges that Seafarers face on board ship
makes one realize the importance of good health while working in rough environment on ships.
1. Eat Right
Opt for Healthier choices: fruits, vegetables, lean meats, and fish. Choose white meat over red meat. It is best to have it grilled,
roasted or steamed rather than fried, because of the saturated fats contained in oil.
2. Minimize Sweets as Dessert
For those have sweet tooth or are chocolate lovers, opt for the dark chocolate when the craving takes over. However, instead of ice
cream and cakes, it is best to eat fresh fruits. Just give yourself a break to indulge at least once a week.
3. Take a Walk or Jog
An early morning or evening brisk walk or jog for 30-40 minutes around the ship in good weather can create wonders. You will enjoy
both the benefits of the fresh ocean breeze for your lungs and can walk to a healthier you.
4. Fitness Centre / Gymnasium
In cases where outdoor activity is not possible, have fun with the gym equipment available on your ship for at least thirty (30) to forty
(40) minutes to tone your muscles, abs and trim your bulges. Sweat it out to burn extra calories and expel the toxins from the body
through sweat.
5. Engage in some Sports
Rekindle the child in you; some vessels have extra spaces that can be use for outdoor sports. It is also a good way to bond with your
colleagues, doing teamwork the fun way. Playing table tennis can also provide good exercise to your body.
6. Detoxify Daily
As a rule of thumb, drink at least eight ( 8) glasses of water daily. Chew your food very well while eating for easier digestion and to
avoid constipation. Cleanse your body at least once a day. When our bodies have an overload of toxins, our liver weakens and can no
longer function properly and needs immediate cleaning. The toxins that cling to the intestinal walls can weaken our body cells and
impair its proper functioning leading to the development of various body ailments and poor health.
7. Limit the Intake of Soft Drinks/Carbonated Drinks
Cola contains caffeine and all carbonated drinks use carbonic acid. Some contains a small percentage of Phosphoric and citric acid
that might irritate the gastric glands, when taken on empty stomach. Moreover, there are loads of calories on them that increase your
body weight. Cut carbonated drinks as much as possible.
8. Stay Connected
Keep your lines of communications open. With the advent of modern technology, keeping in touch with your families and networks of
friends is as easy as ABC. Sharing and talking to your closed ones acts like a stress buster.
9. Do Yoga as an exercise
As the Wikipedia says - Yoga is a term for a range of traditional systems of physical exercise and meditation in Hinduism. For
therapeutic purposes, modified versions of the physical exercises in Hatha Yoga have become popular as a kind of low-impact
physical exercise. Yoga has been proved very beneficial for both physical and mental aspects of the body. Make sure you include it in
your routine.
10. Have a Positive Attitude
Be adaptable. Keep an open mind to change and welcome innovations. Change is the only thing that is constant, so try to keep abreast
with the latest developments in technology that fuels the brain. While working in a team, be open to ideas. Have a positive attitude on
board ship, no matter what.

QUOTABLE QUOTES "Success to Happiness"
"If you want others to be happy, practice compassion. If you want to be happy, practice compassion." - Dali Lama
"I think self-knowledge is a key to happiness. We can build happy lives only on the foundation of our own natures, our own
values, and our own interests." - Gretchen Rubin, author
"Personal happiness lies in knowing that life is not a checklist of acquisition or achievement. Your qualifications are not your
life." - J. K. Rowling, novelist
"A mathematical formula for happiness: reality divided by expectations. There were two ways to be happy: improve your reality
or lower your expectations." - Jodi Picoult, author
"Happiness is not the absence of problems, it's the ability to deal with them." - Steve Maraboli, speaker and author
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"Safety Tips"

Procedure for
Entering an Enclosed Space

The following are the points that need to be followed before entering an enclosed space:
 Risk assessment to be carried out by a competent officer as enclosed or confined space
entry is deficient in oxygen, making it a potential life hazard.
 A list of work to be done should be made for the ease of assessment for e.g. if welding
to be carried out or some pipe replacement etc. This helps in carrying out the work
quickly and easily.
 Risk assessment also needs to be carried out. Risk assessment includes what work to be
done, rescue operation etc.
 Potential hazards are to be identified such as presence of toxic gases.
 Opening and securing has to be done and precaution should be taken to check if the
opening of enclosed space is pressurized or not.
 The confined space has to be well ventilated before entering.
 The space has to be checked for oxygen content and other gas content with the help of oxygen analyzer and gas detector.
 The oxygen content should read 20% by volume. Percentage less than that is not acceptable and more time for ventilation should be
given in such circumstances.
 Enough lighting and illumination should be present in the enclosed space before entering.
 A proper permit to work has to be filled out and checklist to be checked so as to prevent any accident which can endanger life.
 Permit to work is to be valid only for a certain time period. If time period expires then again new permit is to be issued and checklist is
to be filled out.
 Permit to work has to be checked and permitted by the Master of the ship in order to work in confined space.
 Proper signs and Men at work sign boards should be provided at required places so that
person should not start any equipment, machinery or any operation in the confined space
endangering life of the people working.
 Duty officer has to be informed before entering the enclosed space.
 The checklist has to be signed by the person involved in entry and also by a competent officer.
 One person always has to be kept standby to communicate with the person inside the space.
 The person may also carry a life line with him inside.
 The person should carry oxygen analyzer with him inside the enclosed space and it should
be on all the time to monitor the oxygen content. As soon as level drops, the analyzer
should sound alarm and the space should be evacuated quickly without any delay.
 No source of ignition has to be taken inside unless the Master or competent officer is satisfied.
 The number of persons entering should be constrained to the adequate number of persons who are actually needed inside for work.
 The rescue and resuscitation equipment are to be present outside the confined space. Rescue equipment includes breathing air
apparatus and spare charge bottles.
 Means of hoisting an incapacitated person should be available.
 After finishing the work and when the person is out of the enclosed space, the after work checklist has to be filled.
 The permit to work has to be closed after this.
The above mentioned procedure is extremely important to entering an enclosed space. These points are imperative to risk any crew member's
life while entering a confined space.

Our Readers Matter

“local
local service, global reach”
reach

We are very pleased to receive plenty of responses to our
July, 2017 newsletter - all very positive. It has turned out
to be a worthy attempt to reach out to our staff on board
and in fact we are very heartened by the fact that some of
our readers from the sea took the trouble to offer relevant
comments and suggestions in order to make this
newsletter more meaningful. Thank you very much
indeed.
By Mail
"HS Newswave"
Haque & Sons Ltd.
1267/A Goshaildanga, Agrabad Commercial Area
Chittagong-4100, Bangladesh.
By Electronic Mail:
Email: newsletter@haqsons.com
You can access more detailed information regarding our
newsletter at www.haqsons.com/newsletter.html
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